












































NOTES. 

NOTE 9. 

PENSION PLAN 

Plan Description - The District contributes to the California Public Employees Retirement 
System (PERS), an agent multiple-employer public employee defined benefit pension plan. 
PERS provides retirement and disability benefits, annual cost-of-living adjustments, and death 
benefits to plan members and beneficiaries. PERS acts as a common investment and 
administrative agent for pmticipating public entities within the State of California. Benefit 
provisions and all other requirements are established by state statute. Copies of PERS' annual 
financial repOit may be obtained from their Executive Office, P.O. Box 942709, Sacramento, 
California 94229-2709. 

Funding Policy - Participants are required by State statute to contribute 8% of their annual 
covered salary. The District makes the contributions required of District employees on their 
behalf and for their account which amounted to $328,194 for the year ended June 30, 2011. 
The District is required to contribute for fiscal year 2010-2011 at 19.5% of alUlUal covered 
payroll. The contribution requirements of plan members and the District are established and 
may be amended by PERS. The District's contributions to PERS for the years ending June 30, 
2011, 2010 and 2009 were $328,194, $373,523 and $337,473, respectively, equal to the 
required contributions for each year. 

DEFERRED COMPENSATION PLAN 

The District offers a deferred compensation plan for its eligible employees wherein amounts 
earned by the employee are paid at a future date . All full-time, regular, salaried employees are 
permitted to patticipate in the Plan beginning on the first day of the month following their hire 
date. The employee may elect to make contributions up to the limits established by the Internal 
Revenue Service for this type of plan. The employees become 100% vested in their own 
conh'ibutions from the first date of patticipation. 

The Plan was originally established in conformity with Section 457 of the Internal Revenue 
Code which prevented goverlUnents from placing plan assets in trust for the benefit of 
patticipants. Consequently, the patticipating employees' assets were potentially at risk of loss 
by the claims of the District's general creditors. In 1996, Congress amended Section 457 by 
requiring governn1ents to place plan assets in a trust for the exclusive benefit of pmticipants 
and their beneficiaries thus protecting the Plan assets from the District's general creditors. 

Tlu-ough its attorney, the District has complied with the amended Section 457 requirements. 
Governmental Accounting Standards Board Statement (GAS B) No. 32 states that if a fiduciary 
relationship no longer exists between the governmental entity and the Section 457 deferred 
compensation plan, the governn1ental entity should not report the assets of the plan in its 
financial statements. 

The District believes that, since it does not provide investment advice or administer the Plan, it 
does not maintain a fiduciary relationship with the Plan. Therefore, the District does not report 
the Plat1 assets in its financial statements. 
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NOTE 10. 

NOTE I!. 

PUBLIC AGENCY RETIREMENT SYSTEM - DEFINED BENEFIT PLAN 

Effective July 1,2006, pursuant to sections 401(a), 415(m) and 501(a) of the Internal Revenue 
Code, the District adopted a tax-qualified govenunental defined benefit plan and qualified 
govenunental excess benefit program that is to be administered for the District by a third-patty 
administrator. The plan was established to provide eligible employees employed on or after 
January I, 2006 supplemental retirement benefits in addition to the benefits employees will 
receive from the Public Employee's Retirement System (PERS). Eligible employees are those 
who have accumulated prior PERS service credit £i'om previous employers before employment 
with the District. For those employees whose combined PERS and PARS benefit exceed the 
Section 415(b) limitations for defined benefit plans, PARS benefits shall be paid tlU'ough the 
Section 415(m) excess benefit plan established by the District instead of the 40 I (a) plan. 

For the year ended June 30, 2011, the District's covered payroll for employees patticipating in 
the plan was $853,997. The District made employer contributions of $40,000 (5% of current 
covered payroll). Assets of the plan totaled $431,543 at June 30, 2011. Assets of the excess 
benefit plan totaled $29,325 at June 30, 2011. 

OTHER POST EMPLOYMENT BENEFITS 

The District has implemented Goverm11ental Accounting Standards Board (GASB) Statement 
45 which addresses the reporting and disclosure requirements for other post employment 
benefits (OPEB). GASB Statement 45, "Accounting and Financial Reporting by Employers 
for Postemployment Benefits Other Than Pensions," requires the long-term cost of retirement 
health care and obligations for other postemployment benefits be determined on an achmrial 
basis and reported similar to pension plans. 

Plan Description. The District provides employment and postemployment healthcare benefits 
for its retirees, spouses, at1d survivors. The District is obligated to contribute toward health 
insurance premiums for certain employees retired from the District at the age of 55 or older 
with at least five years of continuous employment with the District. The District is required to 
pay 100% of the health insurance premiums. For non-Medicare eligible retirees, premiums are 
the same as for active employees. Reduced premiums are applied for Medicare eligible retirees 
and the coverage is adjusted to supplement Medicare. 

The District contracts with an actuarial consultant to provide an actuarial valuation of the 
District's OPEB liability under GASB Statement 45. The most recent OPEB liability actuarial 
valuation was completed in April 20 to for the plan year that ended June 30, 2010 based on 
GASB 45 Alternative Measurement Method. 

Funding Policy. GASB Statement 45 does not mandate the prefunding of postemployment 
benefits liability. The District currently funds these benefits on a pay-as-you-go basis . No 
assets have been segregated and restricted to provide postemployment benefits. As of June 30, 
2011, the District has 6 retirees receiving benefits and 15 active employees eligible to receive 
benefits in the future. 

Annual OPEB Cost. The a1U1Ual required contribution (ARC), an actuarially determined rate, 
represents a level of funding that, if paid on an ongoing basis, is projected to cover normal cost 
each year and amortize unfunded actnarial liabilities over a period not to exceed thirty (30) 
years. 
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NOTE 11. OTHER POST EMPLOYMENT BENEFITS (Continued) 

The following table represents the OPEB costs for the year and the annual required 
contribution: 

Normal cost 
Amortization of Unfunded 

Atmual Required Contribution 

$ 

$ 

176,046 
111,755 

287.801 

Funding Status and Funding Progress. The District ' s annual OPEB cost, the percentage of 
annual OPEB cost contributed to the plan, and the net OPEB obligation for the year ending 
June 30, 2011 was as follows: 

Annual required contribution (ARC) 
Interest on net OPEB obligation 
Adjustment to ARC 

Annual OPEB cost expense 
Contributions made 

Increase in net OPEB obligation 
Net OPEB obligation, beginning of year 

Net OPEB obligation, end of year 

Actuarial accrued liability 
Plan assets 

Unfunded actuarial accrued liability 

Covered payroll 

Unfunded actuarial accrued liability 
as a percentage of covered payroll 

$ 

$ 

$ 

$ 

$ 

287,801 
12,749 

(16,587) 

283 ,963 
(55,131) 

228,832 
254,981 

483,813 

1,717,950 

1.717,950 

1.271.883 

135.07% 

Actuarial valuations involve estimates of the value of reported amounts and assumptions about 
the probability of events in the future . Amounts determined regarding the funded status of the 
plan and the ammal required contributions of the employer are subject to continual revision as 
actual results are compared to past expectations and new estimates are made about the future . 
The required schedule of funding progress provides multiyear trend information (no prior 
year' s information available) that shows whether the actuarial value of plan assts is increasing 
or decreasing over time relative to the actuarial accrued liability for benefits, 
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NOTE 11. 

NOTE 12. 

OTHER POST EMPLOYMENT BENEFITS (Continued) 

Actuarial Methods and Assumptions. Projections of benefits are based on the substantive 
plan (the plan as understood by the employer and plan members) and include the types of 
benefits in force at the valuation date and the pattern of sharing benefits costs between the 
District and plan members at that point. Currently, the District is required to pay 100% of 
health insurance premiums. Actuarial calculations reflect a long-term perspective and employ 
methods and assumptions that are designed to reduce shOlt-term volatility in actuarial accrued 
liabilities and the actuarial value of plan assets. Significant methods and assumptions were as 
follows: 

Actuarial valuation date 
Actuarial cost method 
AmOltization method 
Remaining amOltization period 

Actuarial assumptions: 

Benefit duration 
Assumed retirement age 
Discount rate 
Ultimate trend rate 
Projected salary increases (Age-adjustment factor) 
Healthcare trend rate 

SEAWALL MITIGATION FEE 

7/1/2009 
Entry age normal 
Level dollar open 

30 years 

Lifetime 
58 
5.0% 
5.0% 
1.3% 

5.0% -7.0% 

The District was notified on September 22, 2009 letter Ii'om California Coastal Conunission 
that the District is assigned as a beneficiary of Irrevocable Stan by Letter of Credit No. LCCA 
20- 14882, dated March 19,2007. Five annual drafts, each in the amount of$430,011 shall be 
available by March 191h

. For the fiscal year 2010-2011, the District received $430,011, the 
fmal annual payment plus accrued interest. 

California Coastal Commission assigned the "Letter of Credit" to the District on September 22, 
2009 with the condition of purchase of beachfi'ont/dune property for public recreational use in 
the southern Monterey Bay area. The entire fee and any accrued interest shall be used for the 
above stated purpose, in consultation with the Executive Director of California Coastal 
Commission, within ten years of the fee being deposited into the District account. Any portion 
of the fee that remains after ten years shall be donated to one or more of the State Parks located 
along southern Monterey Bay (Fort Ord State Park, Marina State Beach, Seaside State Beach, 
or Monterey State Beach), or other organization acceptable to the Executive Director of 
California Coastal Commission, for the purpose of providing public access and recreation 
improvements to and along the shoreline, including improvements to the California Coastal 
Trail. 
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MONTEREY PENINSULA REGIONAL PARK DISTRICT 
PENSION FUNDING INFORMATION - OPEB (Unaudited) 

FOR THE YEAR ENDING JUNE 30, 2011 

A schedule of funding progress of OPEB for the past actuarial valuation is presented below. 

Actuarial 
Actuarial Accrued Value of Unnmded Funded AIIDual 

Year Valuatioll Liability Assets Liability Ratio Covered 
Ended Date (ALl (AVA) (ULl (AVA/ALl Payroll 

06/3 0110 06/30110 $1 ,717,950 $ $1 ,717,950 $1,370,581 
06/30111 06/30110 $1 ,717,950 $ $1 ,717,950 $1 ,271 ,883 
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as a 

Percentage 
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MONTEREY PENINSULA REGIONAL PARK DISTRICT 
GENERAL FUND STATEMENT OF REVENUES, EXPENDITURES, AND 

CHANGES IN FUND BALANCES - BUDGET AND ACTUAL 
FOR THE YEAR ENDED JUNE 30, 2011 

Variance 
With 

Budgeted Amounts Final Budget 
Actual Favorable 

Original Final Amounts (Unfavorable) 

REVENUES: 
Prope11y taxes $ 2,900,000 $ 3,050,000 $ 2,835,267 $ (214,733) 
Assessment District 990,000 990,000 1,010,970 20,970 
Seawall mitigation fee 450,000 450,000 430,011 (19,989) 
Donations, fees and other revenue 50,000 66,000 78,371 12,371 
Grants 1,700,000 1,630,000 1,687,015 57,015 
Revenue from use of money 140,000 140,000 139,949 (51) 
Rent 36,000 36,000 36,436 436 

Total revenues 6,266,000 6,362,000 6,218,019 (143,981) 

GENERAL AND ADMINISTRATIVE: 
Salaries and wages 357,940 357,940 282,559 75,381 
Employee benefits and payroll taxes 237,205 237,205 213,783 23,422 
Professional services 107,000 175,000 217,719 (42,719) 
Equipment rental and office lease 60,000 60,000 52,843 7,157 
Insurance 74,767 74,767 75,590 (823) 
Utilities 21,000 21,000 18,821 2,179 
Office supplies and equipment 8,500 8,500 7,840 660 
Advertising 2,000 2,000 878 1,122 
Membership and publications 7,500 7,500 7,785 (285) 
Repairs and maintenance 7,000 7,000 8,563 (1,563) 
Board compensation 6,000 6,000 6,600 (600) 
Legal notice 3,500 3,500 3,652 (152) 
Travel , conference and meetings 5,500 5,500 4,458 1,042 
Property taxes 2,500 2,500 1,116 1,384 
Printing 3,500 3,500 1,032 2,468 
Job training and education 4,000 4,000 3,618 382 
Postage 3,000 3,000 2,099 901 
Miscellaneous 500 500 303 197 

Total general and administrative $ 911,412 $ 979,412 $ 909,259 $ 70,153 
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Variance 
With 

Budgeted Amounts Final Budget 
Actual Favorable 

Original Final Amounts (Unfavorable) 

MAINTENANCE AND OPERATIONS: 
Salaries and wages $ 573,749 $ 573,749 $ 562,940 $ 10,809 
Employee benefits 331 ,330 331,330 286,604 44,726 
Repair and maintenance 62,350 62,350 70,859 (8,509) 
Utilities 25,150 25,150 26,961 (1 ,811) 
Supplies 17,300 17,300 21,506 (4,206) 
Park signs and parking lot 14,100 14,100 16,940 (2,840) 
Equipment and tools 8,700 8,700 15,304 (6,604) 
Janitorial supplies 5,900 5,900 4,939 961 
Uniforms 3,500 3,500 3,500 
Travel, conference and meetings 3,000 3,000 2,069 931 
Printing 4,300 4,300 1,106 3,194 
Job training and education 4,200 4,200 4,298 (98) 
Equipment rentals 1,500 1,500 1,935 (435) 
Miscellaneous 1,950 1,950 459 1,491 

Total maintenance and operations 1,057,029 1,057,029 1,019,420 37,609 

EDUCATION AND OUTREACH: 
Salaries and wages 367,104 367,104 327,225 39,879 
Employee benefits 136,988 136,988 136,136 852 
Repair and maintenance 10,200 10,200 11,318 (1,118) 
Printing 50,500 50,500 47,997 2,503 
Environmental education 13,500 13,500 9,948 3,552 
Advertising 14,000 14,000 12,976 1,024 
Professional services 10,500 10,500 12,574 (2,074) 
Postage 22,000 22,000 19,820 2,180 
Special events 3,500 3,500 3,530 (30) 
Equipment and equipment rental 8,100 8,100 8,531 (431) 
Supplies 2,200 2,200 1,781 419 
Docent/Friends program 6,000 6,000 5,336 664 
Job training and education 2,200 2,200 284 1,916 
Utilities 1,500 1,500 1,189 311 
Uniforms 1,200 1,200 644 556 
Insurance 2,500 2,500 1,452 1,048 
Miscellaneous 5,900 5,900 2,881 3,019 

Total education and outreach $ 657,892 $ 657,892 $ 603,622 $ 54,270 
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MONTEREY PENINSULA REGIONAL PARK DISTRICT 
GENERAL FUND STATEMENT OF REVENUES, EXPENDITURES, AND 

CHANGES IN FUND BALANCES - BUDGET AND ACTUAL 
FOR THE YEAR ENDED JUNE 30, 201 I 

(Continued) 

Variance 
With 

Budgeted Amounts Final Budget 
Actual Favorable 

Original Final Amounts (Unfavorable) 

ASSESSMENT DISTRICT: 
Contract labor $ 20,000 $ 20,000 $ $ 20,000 
Professional services 45,000 45,000 22,782 22,218 
Vehicle acquisition 72,000 72,000 5 I ,394 20,606 
Repair and maintenance 322,000 333 ,500 57,640 275,860 
Capital projects and grants 70,000 87,000 93,916 (6,916) 

Total assessment district 529,000 557,500 225,732 33 I ,768 

PLANNING AND CONSERVATION 
MANAGEMENT: 
Salaries and wages 212,508 212,508 172,967 39,541 
Employee benefits 74,959 74,959 82,169 (7,210) 
Resource management - PCRP 135,000 135,000 175,05 I (40,051) 
Resource management - Marina Dunes 65,000 65,000 46,440 18,560 
Resource management - GRRP 25,000 25,000 6,825 18,175 
Resource management - others 55,000 55,000 26,575 28,425 
Professional services 25,000 25,000 28,224 (3 ,224) 
Sherar property leases 60,000 60,000 60,000 
Miscellaneous 8,850 8,850 13,489 (4,639) 
Garland Regional Park maintenance 4,500 24,615 22,427 2,188 
Maintenance - other parks 15,000 9,000 9,000 
Carmel River Parkway 57,000 121,500 99,553 21,947 
Equi pment 24,500 46,500 72,143 (25,643) 

Total planning and 
conservation management 762,317 862,932 805,863 57,069 

LAND ACQUISITION 1,505,000 2, I 33,000 2,123,942 9,058 

DEBT SERVICE: 
Principal 482,337 482,337 539,675 (57,338) 
Interest 109,763 109,763 104,496 5,267 

Total debt service 592,100 592,100 644,171 (52,071 ) 

TOTAL EXPENDITURES 6,014,750 6,839,865 6,332,009 507,856 

EXCESS (DEFICIT) OF REVENUES 
OVER EXPENDITURES $ 251,25Q $ (477 8(5) $ (II 3,22Q) $ 363,875 

See Notes to General Fund Statement of Revenues, Expenditures, 
and Changes in Fund Balances - Budget and Actual. 
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NOTE 1. 

MONTEREY PENINSULA REGIONAL PARK DISTRICT 
NOTES TO GENERAL FUND STATEMENT OF REVENUES, EXPENDITURES, AND 

CHANGES IN FUND BALANCES - BUDGET AND ACTUAL 
FOR THE YEAR ENDED JUNE 30, 2011 

BUDGET 

The Board of Directors legally adopts an annual operating budget which may be amended by 
the Board throughout the year. The budget is prepared on the modified accrual basis of 
accounting, which is consistent with generally accepted accounting principles. Budget amounts 
reflect the original budget adopted by the Board and the final budget after all applicable 
amendments . All budget appropriations lapse at year-end. 
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